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Section 1:
Welcome!

Thank you for your interest in joining the 75 Million Movement! This sign-up form is
estimated to take 10 to 15 minutes to complete.

JFF will send a confirmation email approximately 5 to 10 business days after the form is
submitted.

If your organization or team is not signed up and you cannot sign up on behalf of your
organization or team, please subscribe to our mailing list to stay up-to-date on
Movement progress.

If your organization or team is already signed up, and you wish to add yourself to the
member-only distribution list, or if you are unsure of your organization’s status, please
email 75MillionMovement@jff.org.

| have read the 75 Million Movement webpage and am ready to fill out this form.*

e Yes
e No


https://share.hsforms.com/17vORxlzaSBu1Wgsg4MKhiwbmx3v?__hstc=170447551.ef0b2f7da2e6318d73990447a442a345.1758207070085.1758207070085.1758207070085.1&__hssc=170447551.1.1758207070085&__hsfp=3297267792

Section 2:
75 Million Movement Commitment Level

Please check one of the following options to join the 75 Million Movement: *

Q 75 Million Movement ORGANIZATION COMMITMENT: On behalf of my
organization, | commit to advancing job quality by incorporating it as a focus of
the work my organization does.

O 75 Million Movement TEAM COMMITMENT: On behalf of my team, unit, or
department, | commit to advancing job quality by incorporating it as a focus of the
work my team, unit, or department does. (Select this option if you are not joining
on behalf of your whole organization.)

U I'm not sure and I'd like JFF to follow up with me for a brief conversation to learn
more.

Please provide your organization’s name:*

If you selected TEAM COMMITMENT on the previous step, please provide your team,
unit, or department name. If you did not, you can write N/A:*

Organization website URL*



Section 3:

Basic Information
Who is completing this form? (Select one)*

U I am the leader signing up my organization/team.
U | am a staff member completing this form with my leader’s approval.

First Name:*
Last Name:*
Email:*

Job Title:*

Leader (First and Last Name)



Section 4:
Organizational Characteristics
Organization Type*

e 4-Year College or University
e Community College

e Community-Based Organization
e Employer

e Federal Government

¢ Foundation

e Investor or Entrepreneur

e K-12 School System

e Labor/Union

e Nonprofit

e Other

e State/Local Government

e Trade Association

e Training Provider

e Workforce Board/Center

Industry Sector

e Agriculture

e Business

e Small Business

e Clean/Energy/Utilities/Green

e Construction and skilled trades

e Early childhood education and care

e Education

e Entrepreneurship

e Finance

e Health care & "care economy"

e Hospitality/restaurant

¢ Information and communications technology
e Insurance

e Training Provider

e Manufacturing/advanced manufacturing
e Retail



e STEM
e Transportation, distribution, and logistics
e None of the Above

In which state is your organization based (i.e., its headquarters or where the
organization is incorporated)?*

(list of all states)

Please share any additional details about where your organization does its work (e.g.,
any regional focus):*

Are you a current, former, or new JFF partner? (A partner is an organization or team
working with JFF on a project, who is funding JFF, or who is producing thought
leadership with JFF. If you have a more informal relationship with JFF, select a current
or former partner and share details in the text box.)*

e Current
e Former
e New

Please share a brief sentence on how you are or were partnering with JFF (if not
applicable, please write N/A):

Please share who your main point of contact is at JFF (if not applicable, please write
N/A):

How did you hear about the 75 Million Movement?*

e JFF staff member
o Please share their name
o JFF email or newsletter
e JFF social media
e A Colleague or Professional Connection
o Please share the staff member, organization, or individual’s name
e Other - Write In



Section 5:
Impact and Reach:

In a few sentences, share what advancing job quality will or does look like for your
organization or team:*

(Optional) Upload the logo for your organization or team and brand guidelines. If you are
signing up as a team that does not have a specific logo, and it would not be appropriate
to use your organization's logo, please leave this question blank.

(file uploads)

With your permission, JFF may use your organization’s logo and brief quotes or
statements to recognize your participation in the 75 Million Movement. This may include
use in digital materials (e.g., websites, emails, slide decks, virtual events) and print
materials (e.g., one-pagers, reports, event signage), as well as in virtual or in-person
presentations to spotlight members.

If you prefer not to allow this, please indicate below. You can change your preference at
any time by contacting us.

U No, I do not give permission for JFF to use our logo or quotes/statements in any
materials.

Which driver of quality jobs does your organization’s or team’s work primarily advance?
(Check all that apply.)*

e CREATE quality jobs

e PREPARE people for quality jobs

e HELP PEOPLE OBTAIN quality jobs

e MOBILIZE the nation around this vision and encourage changemakers to action

e Check here if you don’t see clear alignment with your organization’s or team’s
work and one of the drivers. JFF will reach out for a brief conversation

Which population(s) does your organization or team primarily advocate for? (Check all
that apply.) People who identify as:

e Black
e Latine



¢ Indigenous

e People of color

e Women

e People without a four-year degree

e People with records of arrest, conviction, or incarceration
e Other - Write In

In the current calendar year, how many people will your organization or team support to
access or maintain quality jobs.*

e 1-100

e 101-1,000

e 1,001 -5,000

e 5,001-10,000

e More than 10,000
e |don’t know



Page 6:

Benefits and Learning

Your Interest Areas: What would be most helpful for you to get out of the 75 Million
Movement? (Check all that apply.)

Curated resources from JFF that | can engage with on my own time
Virtual learning opportunities led by JFF or peers (such as a webinar)
Small, virtual meetings with peers for deeper learning and engagement
In-person learning opportunities with JFF and peers

Virtual platforms or forums to connect with peers

Introductions to people and organizations new to me

Opportunities to make a public commitment to quality jobs
Opportunities to share my organization’s story with the field

Other - Write In

Please share more details on any initial ideas you have:

Your Contributions: What would you be interested in providing to other organizations
who are part of the 75 Million Movement? (Check all that apply)

EXAMPLES of our work toward creating quality jobs, preparing people for quality
jobs, helping people obtain quality jobs, or mobilizing the nation around the vision
of quality jobs

INTRODUCTIONS to others in my community or ecosystem who might have
knowledge or insights

PEER SUPPORT for ideation, joint problem-solving, and partnership

I’m not sure at this time

Other - Write In

Please share more details on any initial ideas you have:

Do you have any initial questions for us?

Jobs for the Future is committed to protecting and respecting your privacy, and we’ll
only use your personal information to administer your account and to provide the
products and services you requested from us. From time to time, we would like to



contact you about our products and services, as well as other content that may be of
interest to you. If you consent to us contacting you for this purpose, please tick below to
say how you would like us to contact you:

U I agree to receive other communications from Jobs for the Future.*
In order to provide you the content requested, we need to store and process your
personal data. If you consent to us storing your personal data for this purpose, please
tick the checkbox below.

U | agree to allow Jobs for the Future to store and process my personal data.*
You may unsubscribe from these communications at any time. For more information on

how to unsubscribe, our privacy practices, and how we are committed to protecting and
respecting your privacy, please review our Privacy Policy.



