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Equity in Apprenticeships

for Manufacturing

National nonprofit JFF customizes high-quality apprenticeships to fit your needs
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Apprenticeships for Manufacturing IDEA-M) project helps manufacturers set up high-

It’s an investment in
supporting an organization’s diversity and equity standards. Since 2016, JFF has enrolled eve ryo n e’s fu t ur e.”

close to 3,000 new apprentices in advanced manufacturing and other sectors and worked
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About JFF’s Center for Apprenticeship & Work-Based Learning

Discover How

N% Diversity, equity, and inclusion efforts ApprentlceShlp 9an education systems. For 35 years, JFF has led the way in designing innovative and
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JFF is a national nonprofit that drives transformation in the American workforce and

methods for connecting people to good careers while providing employers with

skilled workers. The Center consolidates JFF's broad skills and expertise on these

S Financial support for programs and

apprentices approaches into a unique offering. We partner with employers, government

agencies, educators, industry associations, and others to build and scale effective,
high-quality programs.
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