
Findings from 15-State Study

Connecting data systems and routinely analyzing data helps postsecondary institutions better understand 

where their students are coming from (whether from K-12 schools, the workforce, or other institutions) 

and how well prepared they are for their next step, whether that is employment or transfer to another 

educational program. The U.S. Department of Education supplied startup funds to states to create or expand 

longitudinal data systems; however, there’s more work to be done to cement a culture of data inquiry and 

improvement.

Fundamentally, JFF calls on states to maintain a system for linking compatible data from K-12 school systems, 

community colleges, and universities to track student progress and outcomes. States should also feed labor 

market information into their data systems to support “apples to apples” comparisons of the way students 

with similar interests and academic experiences perform in the workforce. JFF also recommends that 

states disaggregate data by student demographics and learner types to uncover key differences. Importantly, 

states should turn the data into useful information and publicly release findings regularly, with the desired 

goal of informing policy and guiding the education and career decisions of students and their families. A 

routine flow of actionable information is critically important to understanding persistent gaps in access and 

completion and developing targeted strategies to close them.  

On average, just over two-thirds of the five 
recommended longitudinal data policies have 
been adopted per state.

Signs of progress: The vast majority of the 
states have a data system that makes it possible 
to track students from K-12 through higher 
education and to disaggregate data analysis by 
student characteristics. 

Critical gaps: Only about half of the states 
publicly release data analysis—including 
research on the experience of community 
college students—on a routine basis.

Ahead of the curve: Arkansas, Connecticut, 
Florida, Hawaii, Michigan, Texas, Virginia, 
and Washington. 
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The state has a longitudinal data system that links individual student 
data across public K-12 schools, community colleges, and four-year 
institutions.

The system disaggregates data by student demographics and learner 
types (e.g., racial/ ethnic groups, income levels, gender, age, part 
time, full time, first time, and returners without a degree).

Easy-to-understand data reports are released to the public at least 
once a year.

The system links education and workforce data (e.g., employment 
status for college completers).

Easy-to-understand data reports that specifically examine 
community college student progression are released to the public at 
least once each year.

13 States

13 States

11 States

8 States

8 States

The state has a data system that enables policymakers to understand how 
students are progressing through public education and into the workforce.
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State Spotlight: Florida
Florida was among the first states to systematically (and anonymously) link students’ 

education records to their labor market outcomes as a public policy tool. The Florida 

Education and Training Information Program was one of the models for the U.S. 

Department of Education’s first grants for statewide longitudinal database systems 

in 2009. FETPIP was established by the state legislature in 1988 to provide data on 

employment outcomes for graduates of public schools, colleges, and universities, 

which it continues to do today. Its long history means Florida policymakers are able to 

ask questions about graduates’ outcomes, and institutions or systems can provide the 

answers. The Florida College System uses FETPIP data in its performance funding 

formula and in its own graduate outcomes dashboard. More recently, the Florida 

Department of Economic Opportunity has brought together data about Florida College 

System completers and job vacancy projections in a single online tool to analyze regional 

workforce supply-and-demand issues. New policy or budget issues are often tied to 

specific workforce-demand issues identified using these tools and data. 
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http://www.fldoe.org/accountability/fl-edu-training-placement-info-program/
http://www.fldoe.org/accountability/fl-edu-training-placement-info-program/
https://www.floridacollegesystem.com/resources/data/fcs_graduate_outcomes_dashboard.aspx
http://lmsresources.labormarketinfo.com/college_projections/index.html

