CENTER FOR APPRENTICESHIP
AND WORK-BASED LEARNING
Over the last three years, U.S. employers have added over 150,000 new apprentices, helping to build
on the 80-year history of Registered Apprenticeship. This tried and true training model is now being
expanded and transformed into an innovative approach being put to the test in classrooms, labs, and
boardrooms throughout the country. An unprecedented influx of more than $265 million in federal
funds to expand apprenticeship to new industries and new communities has spurred interest, energy,
and activity at the state and local levels, and engaged thousands of new stakeholders in creating a
modern apprenticeship infrastructure.
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exciting modern apprenticeship movement.
With easy access to the right information and support, an
increasing number of employers and other stakeholders
will continue to invest in apprenticeship programs that
set high standards and accelerate people into more
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More businesses, across more industries, are turning to
apprenticeships and other forms of work-based learning
to recruit, train, and retain a highly skilled workforce.

working at the intersection of workforce and education
situated to expand work-based learning strategies,
including Registered Apprenticeship, across the United
States.
If you would like to learn how to get more involved in the
Center, contact Eric Seleznow, eseleznow@jff.org.

Increasingly, employers in high-growth sectors that are driving
the American economy including health care, IT, and advanced
manufacturing—as well as new and emerging industries—
are considering apprenticeship for the first time. The results

Learn more, visit:

Center4Apprenticeship.jff.org

are lauded by both employers and workforce practitioners
as effective workforce strategies for adults, youth, and
underrepresented populations.
Expanding opportunities for traditionally underrepresented
populations including women, people of color, opportunity
youth, and people with disabilities always has been a hallmark
of JFF’s work. As with much of JFF’s other work, we will bring
innovations that promote greater access to apprenticeships
and work-based learning for all.
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